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 Introduced by _________________________ 
 
First Reading ____________________  Second Reading ____________________ 
 
Ordinance No. ___________________  Council Bill No. ________B 8-13_________ 
 
 
 AN ORDINANCE 
 

amending Chapter 19 of the City Code to define “domestic 
partner” and to add a new section on the Family and Medical 
Leave Act; and fixing the time when this ordinance shall 
become effective. 

 
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF COLUMBIA, MISSOURI, AS 
FOLLOWS:  
 
 SECTION 1. Chapter 19 of the Code of Ordinances of the City of Columbia, 
Missouri, is hereby amended as follows: 
 

Material to be deleted in strikeout; material to be added underlined. 
 
Sec. 19-4.  Definitions.  
 
 As used in this chapter, the following terms shall have the meanings indicated in this 
section: 
 
. . . 
 
 Curtailment of work. A situation in which the need for the employee's services are no 
longer required because the city no longer performs the function to which the employee 
was assigned, to the degree that the same number of employees are needed.  
 
 Domestic partner.  A person who has resided together with an employee for at least 
six (6) months and each intend for the person to continue to reside with the employee and 
to share the common necessities of life.  Domestic partners must be at least eighteen (18) 
years of age, mentally competent to contract, and not related by blood to the employee 
closer than would bar marriage in the State of Missouri.  Neither the employee nor the 
domestic partner may be married to any person. 
 
 Exempt service. Officers, appointments and positions of the city that are exempt 
from the provisions of this chapter unless specifically provided otherwise. The following are 
in the exempt service: city council members; city manager; municipal judge; city clerk; 
members of boards and commissions, and committees; volunteer and other personnel who 
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serve without pay; medical director; and consultants and counsel rendering temporary 
professional service. 
 
. . . 
 
Sec. 19-133.  Family and Medical Leave Act. 
 
 (a)   The City will follow all applicable provisions of the Family and Medical Leave 
Act (FMLA). 
 
 (b)   Domestic partners shall be treated the same as spouses in determining 
qualifying events under the FMLA. 
 
Secs. 19- 133 19-134—19-145.  Reserved. 
 
 SECTION 2. This ordinance shall be in full force and effect from and after its 
passage.  
 
 
 PASSED this _________ day of ______________________, 2013. 
 
 
 
ATTEST: 
 
 
 
______________________________  ______________________________ 
City Clerk      Mayor and Presiding Officer 
 
APPROVED AS TO FORM: 
 
 
 
______________________________ 
City Counselor 






