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Availability Analysis

Facility 1 07/07/2010
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Availability Analysis

Facility 1
07/07/2010
Job Group: 010 Officials/Administrators
Raw Statistics (%) Weighted Factor (%)
Total Value Total
Factor Female Min Black Hisp Asian Amind | NHOPI | Two+ Weight Female Min Black Hisp Asian Amind | NHOP[ Two+

37.16 3.80 4.05 1.33 1.25 211 0.00 0.07 100.00| 37.16 8.80 4.05 1.33 1.25 2.1 0.00 0.07

1 Percentage of
Minorities and Women | Seource of Data:
Among Those Having | Census 2000 Special EEO File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Pergentage of
Minorities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contractor's
Organization

7100.00

Job Group Final Availabilities (%) 37.16 8.80 4.05 1.33 ‘_.Nm_ 211 _ 0.00 _ 0.07 _
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Availability Analysis

Facility 1
07/G7/2010
Job Group: 020 Professionals
Raw Statistics (%) Weighted Factor (%)
Total Vailue Total
Factor Female Min Black Hisp Asian Arilnd | NHOPL | Two+ Weight Female Min Black Hisp Asian Amind | NHOPI Two+

32.74 | 10.39 2.93 0.40 3.50 3.56 0.00 0.00 100.00} 3274 | 1030 2.93 0.40 3.50 3.56 0.00 0.00

1 Percentage of
Minorities and Women | Source of Data:
Arneng Those Having Census 2000 Special EEO File
mﬂmﬂcmmmﬂm Skills in the mOODW_ MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contractor's
QOrganization

100.00

Job Group Final Availabilities (%) wn.ﬁh_ Ao.uw_ N.ww_ o.no_ w.mo_ 3.56 _ 0.00 _ c.oca
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Availability Analysis

Facility 1
07/07/2010
Job Group: 030 Technicians
Raw Statistics (%) Weighted Factor (%)
Total Value Totai
Factor Female Min Black Hisp Asian | Amind | NHOP! | Two+ Weight | Female Min Black Hisp Asian | Amind | NHCPI | Two+

60.55 2.88 1.34 0.00 1.41 0.13| 0.00 0.00 100.00} 6055 2.88 1.34 0.00 1.41 0.13 0.00 0.00

1 Percentage of
Minorities and Women Source of Data:
Among Those Having | Census 2000 Special EEO File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contractor's
Qrganization

100.00

Job Group Final Availabilities (%) 60.55 _ 2,88 _ 134 _ 0.00 1.41 0.13 0.00 0.00
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Availability Analysis

Facility 1
07/07/2010
Job Group: 040 Protective Services
Raw Statistics (%) Weighted Factor (%)
Total Value Total
Factor Female Min Black Hisp Asian Amind | NHOPI | Two+ Weight Female Miry Black Hisp Asian Amind | NHOPI Two+

11.47 | 12.06 5.83 0.00 0.00 6.241 0.00 0.00 700.00] 1147} 12.06 5.83 0.00 0.00 6.24 0.00 0.00

1 Percentage of
Minorities and Women | Source of Data:
Among Those Having | Census 2000 Special EEO File
Requisite Skilts in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promaotable,
Transferable and
Trainable within the
Contractor's
Organization

100.00

Job Group Final Availabilities (%) ._,_.Aﬂ* \_N-om_ m.mw_ c.oc_ o.oo_ m.mh_ 0.00 _ 0.00 _
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Availability Analysis

Facility 1
07/07/2010
Job Group: 050 Para-Professionals
Raw Statistics (%) Weighted Factor (%)
Total Value Total
Factor Femaie Min Black Hisp Asian Amind | NHOPI | Two+ Weight | Female Min Black Hisp Asian Amind | NHOP! [ Twow

71.85 | 13.19 9.03 0.51 0.49 0.60| 0.00 247 100.00] 71.85] 13.19 9.03 0.61 0.48 0.60 0.00 2.47

1 Percentage of
Minorities and Women | Source of Data:
Among Those Having | Census 2000 Special EEO File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promotabie,
Transferable and
Trainable within the
Contractor's
QOrganization

100.00

Job Group Final Availabilities (%) qc_.mm_ .._u.._w_ w.cw_ o.m.__ o.&w_ 0.60 _ 0.00 _ N.h.wi
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Availability Analysis

Facility 1
07/07/2010
Job Group: 060 Office/Clerical
Raw Statistics (%) Weighted Factor (%)
Total Value Tota
Factor Female Min Black Hisp Asian Amind | NHOPL | Two+ Weight { Female Min Black Hisp Asian Amind | NHOPI Two+

86.74 9.07 4.07 1.77 1.95 1.0t 0.00 0.26 100.00| 8674 9.07 4.07 1.77 1.85 1.01 0.00 0.26

1 Percentage of
Minorities and Women | Source of Data:
Among Those Maving | Census 2000 Special EEO File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contractor's
Organization

100.00

Job Group Final Availabilities (%) | 8674 | 9.07| .07] 177 | 195 | 101 | 000 | 026
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Availability Analysis

Facility 1
07/07/2010
Job Group: 070 Skilled Craft
Raw Statistics (%) Weighted Factor (%)
Total Value Total
Factor Female Min Black Hisp Asian | Amind | NHOPI | Two+ Weight { Female Min Black Hisp Asian | Amind | NHOPI | Two+

29.12 3.30 240 0.06 0.49 0.04 0.00 0.32 100.00] 29.12 3.30 240 0.06 0.49 0.04 0.00 0.32

1 Percentage of
Minorities and Women | Source of Data:
Among Those Having | Census 2000 Special EEO File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minorities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contractor's
Organization

100.00

Job Group Final Availabilities (%) Mm.‘_N_ w.uo_ N.Ac_ o-om_ o.Aw_ o.c.a__ 0.00 _ 0.32

03/10/2011  11:04:49 . Page 7



Availability Analysis

Facility 1
C7/07/2010
Job Group: 080 Service/Maintenance
Raw Statistics (%) Weighted Factor (%)
Total Value Total
Factor Female Min Black Hisp Asian | Amind | NHOP] | Two+ Weight | Female Min Black Hisp Asian | Amind | NHOP] { Two+

2416 | 10.75 9.50 0.32 0.12 0.74 | 0.00 0.07 100.00] 24.16 | 10.75 9.50 0.32 0.12 0.74 0.00 0.07

1 Percentage of
Minorities and Women Source of Data:
Among Those Having Census 2000 Special EEQ File
Requisite Skills in the Boone, MO
Reasonable
Recruitment Area

2 Percentage of
Minerities and Women
Among Those
Promotable,
Transferable and
Trainable within the
Contracter's
QOrganization

160.00

Job Group Final Availabilities (%) 24.16 | 10.75 9.50 0.32 0.12 0.74 0.00 0.3
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Appendix E

Utilization Analysis




Incumbency v. Estimated Availability

Facility 1 07/07/2010

Comparison Test

Two Standard Deviation Test
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Incumbency v. Estimated Availability

Facility 1
07/07/2010
Less than Reasonably Expected?
Job Group Female Minority Black Hisp Asian Amind NHOP! Two+
010 Officlals/Administrators
020 Professionals Yes
030 Technicians Yes
040 Protective Services Yes
050 Para-Professionals
060 Office/Clerical
070 Skilled Craft Yes
080 Service/Maintenance Yes

Comparison of Incumbency to Availability is performed using the Two Standeard Deviation Test

Yes indicates Number of Standard Deviations <= .2 00

03/10/2011 11:04:50
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Incumbency v. Estimated Availability Summary

Facility 1 07/07/2010

Comparison Test

Two Standard Deviation Test




Incumbency v. Estimated Availability Summary

Facitity 1
07/07/2010
Total Incumbents (#) | Category Incurmbents (#) Incumbency (%) Availability (%){ Less than Reasonably
Expected?
Job Group
010 Officials/Administrators 72 | Female 23 31.94 37.16
Minority 4 5.56 8.80
Black 2 2.78 4.05
Hispanic 2 2.78 1.33
Asian 0 0.00 1.25
Amindian 0 0.00 211
NHOPI 0 0.00 .00
Two+ 0 0.00 0.07
020 Professionals 245 | Female e1e] 40.41 32.74
Minerity 20 8,16 10.39
Black 13 5.31 2.93
Hispanic 2 0.82 0.40
Asian 2 0.82 3.50 Yes
Amindian 3 1.22 3.56
NHOP! 0 0.00 0.00
Two+ 0 0.00 0.01
030 Technicians 93 | Female 27 29.03 60.55 Yes
Minority 2 2.15 2.88
Black 0 0.00 1.34
Hispanic 0 0.00 0.00
Asian 2 215 1.41
Amindian o] 0.00 0.13
NHOPI 0 0.00 0.00
Two+ 0 0.00 0.00
040 Protective Services 234 | Female 36 15.38 11.47
Minority 22 .40 12.06
Black 16 6.84 5.83
Hispanic 3 1.28 0.00
Asian 0 0.00 0.00
Amindian 3 1.28 6.24 Yes
NHOPI 0 0.00 0.00
Two+ 0 0.00 0.00

Comparison of incumbency 1o Availability is performed using the Two Standard Deviation Test
Yes indicates Number of Standard Deviations <= -2.00

03/10/2011  11:04:51
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Incumbency v. Estimated Availability Summary

Facility 1
07/07/2010
Total Incumbents (#)| Category Incumbents (#) Incumbency (%) Availability (%) | Less than Reasonably
Expected?
Job Group
050 Para-Professionals 40 | Fernale 34 85.00 71.85
Minority 5 12.50 13.19
Black 3 7.50 9.03
Hispanic 2 5.00 0.81
Asian 0 0.00 0.4%9
Amlndian 0 0.00 0.60
NHOPI 0 0.00 0.00
Two+ 0 0.00 2.47
080 Office/Clerical 123 | Female 114 92.68 86.74
Minority 10 8.13 9.07
Black 2] 7.32 4.07
Hispanic 1 0.81 1.77
Asian 0 0.00 1.95
Amindian 0 0.00 1.01
NHGPI 0 0.00 0.00
Two+ 0 0.00 0.26
070 Skilled Craft 298 | Female 8 2.01- 29.12 Yes
Minority 10 3.36 3.30
Black 7 2.35 2.40
Hispanic 2 0.67 0.08
Asian 0 0.00 0.49
Amindian 1 0.34 0.04
NHOPI 0 0.00 0.00
Two+ 0 0.00 0.32
080 Service/Maintenance 151 | Female 11 7.28 24.16 Yes
Minority 45 29.80 10.75
Black 38 25.17 9.50
Hispanic 6 3.97 0.32
Asian 0 0.00 0.12
Amindian 1 0.66 0.74
NHOPI 0 0.00 0.00
Two+ 0 0.00 0.07

Comparison of Incumbency to Availability is performed using the Two Standard Deviation Test
Yes indicates Number of Standard Deviations <= -2.00

03/10/2011 11:04:51
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Incumbency v. Estimated Availability Detail

Facility 1 07/07/2010

Comparison Test

Two Standard Deviation Test

03/10/2011  11:04:52




Incumbency v. Estimated Availability Detail

Facility 1
07/07/2010
) ) = n ® =
5 > B g £ v % 82 B2 585
1 S o & = La S-2 B2 =scl
—E = g £ = o gE 28% =g%
£3. % = gz T $3 .. gy £E5% 28g
Job Group EEE & 2% ES Z8 wex omE Zh 0 Sed
010 Officials/Administrators 72 | Female 3 31.04 37.16 26.8 3.8 -0.92
Minority 4 5.56 8.80 6.3 -2.3 -0.97
Black 2 2.78 4.05 2.9 -0.9 -0.55
Mispanic 2 278 1.33 1.0 1.0 1.07
Asian 0 0.00 1.25 0.9 0.9 -0.96
Amindian 0 0.00 211 1.5 -1.5 -1.25
NHOP] 0 0.00 0.00 0.0 0.0 0.00
Two+ o] 0.00 .07 0.0 0.0 -0.22
020 Professionals 245 | Female 40.41 32,74 80.2 18.8 2.56
Minority 3.16 10.39 25.5 -5.5 -1.14
Black 531 2.93 7.2 5.8 | 2.21
Hispanic 0.82 (.40 1.0 1.0 1.04
Asian 0.82 3.50 8.6 5.6 -2.29 Yes
Amindian 1.22 3.56 8.7 5.7 -1.87
NHOPI 0.00 0.00 0.0 0.0 0.00
Two+ 0.00 0.01 0.0 0.0 -0.11
030 Technicians 93 | Female 7 29.03 60.55 56.3 -29.3 -6.22 Yes
Minority 2 215 2,88 27 0.7 -0.42
Black 0 0.00 1.34 1.2 -1.2 ~-1.12
Hispanic o] 0.00 0.00 0.0 0.0 0.00
Asian 2 2.15 1.41 1.3 0.7 0.61
Amindian Q 0.00 0.13 0.1 -0.1 -0.35
NHOP!1 o 0.00 0.00 0.0 0.0 0.00
Two+ o] 0.00 0.00 0.0 0.0 0.00
040 Protective Services 234 | Female 36 15.38 11.47 26.8 9.2 1.88
Minority 22 8.40 12.06 28.2 6.2 -1.25
Black 16 6.84 5.83 1386 2.4 0.66
Hispanic 3 1.28 0.00 0.0 3.0 9999+
Asian 0 0.00 0.00 0.0 0.0 0.00
Amindian 3 1.28 6.24 14.6 -11.86 -3.13 Yes
NHOPI 0 0.00 0.00 0.0 0.0 0.00
Twot 0 0.00 0.00 0.0 0.0 0.00

Comparison of Incumbency to Availability is performed using the Two Standard Deviation Test

Yes indicates Number of Standard Deviations <= 2,00
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Page 1




Incumbency v. Estimated Availability Detail

Facility 1
07/07/2010
) 2] Fex ® a3 S
% > 5 g = ° % g2 558 §8%
= o O r=1 =) - L2 & = D G = = m -
- £ o [S € S = [ 20w P9
£3 . 5 3 33 T 83 £8s £&%3 288
Job Group R-1 O £E 143 8 HEE S E Z50 S
050 Para-Professionals 40 | Female 4 85.00 71.85 28.7 8.3 1.85
Minority 5 12.50 13.19 53 0.3 -0.13
Black 3 7.50 9.03 3.6 -0.6 -0.34
Hispanic 2 5.00 0.61 0.2 1.8 3.58
Asian 0 0.00 0.49 0.2 0.2 -0.44
Amindian 0 0.00 0.60 0.2 0.2 -0.48
NHOPI 0 0.00 0.00 0.0 0.0 0.00
Two+ 0 0.00 2.47 1.0 -1.0 -1.01
060 Office/Clerical 123 | Female 114 92.68 86.74 106.7 7.3 1.94
Minority 10 8.13 9.07 1.2 -1.2 -0.36
Black 9 7.32 4.07 5.0 4.0 1.83
Hispanic 1 0.81 1.77 22 -1.2 -0.81
Asian 0 0.00 1.95 2.4 2.4 -1.57
Amindian Q 0.00 1.01 1.2 -1.2 -1.12
NHOPI Q 0.00 0.00 0.0 0.0 0.00
Two+ 0 0,00 0.26 0.3 -0.3 -0.57
070 Skilled Craft 298 | Female <] 2.01 2912 86.8 -80.8 -10.3 Yes
Minority a 3.36 330 9.8 0.2 0.05
Black 7 235 2.40 7.1 -0.1 -0.08
Hispanic 2 0.67 0.06 0.2 1.8 438
Asian o] 0.00 049 1.5 -1.5 -1.21
Amindian 1 0.34 0.04 0.1 0.9 2.67
NHOP! a 0.00 0.00 0.0 0.0 0.00
Two+ o 0.00 0.32 1.0 -1.0 -0.98
080 Service/aintenance 151 | Female 11 7.28 24,16 36.5 255 4,85 Yes
Minority 45 29.80 10.75 16.2 28.8 7.56
Black 38 2517 8.50 14.3 23.7 6.57
Hispanic 6 3.97 0.32 0.5 55 7.80
Asian o 0.00 0,12 0.2 0.2 -0.43
Amindian 1 0.66 0.74 1.1 -0.1 -0.11
NHOPI o 0.00 0.00 0.0 0.0 ~ 0,00
Two+ [} 0.00 Q.07 0.1 -0.1 -0.32

Comparison of Incumbency to Availability is performed using the Two Standard Deviation Test

Yes indicates Number of Standard Deviations <= -2.00
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Annual Placement Goals

Facility 1 07/07/2010

Comparison Test

Two Standard Deviation Test
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Annual Placement Goals

Facility 1
Q7/07/2010
Placement Goals (%)
Job Group Female Minority Black Hisp Asian Arnlnd NHOPI Two+
010 Officials/Administrators - - - - - “ - -
020 Professionals - - - - 3.50 . - "
030 Technicians 60.55 - - - - - - -
040 Protective Services - - - - - 6.24 - -
050 Para-Professionals - - - - - - - -
060 Office/Clerical - - - - - - - -
070 Skilled Craft 29.12 - - - - - . -
080 Service/Maintenance 24.16 - - - - -

Comparison of Incumbency to Availability is performed using the Two Standard Deviation Test
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