EEOP Short Form




Step 1: Introductory Information

Grant Title: FY 09 Recovery Act Edward Byrne Grant Number: 2009-5B-B9-0338
Memorial Justice Assistance Grant
Grantee Name: Columbia Pelice Dept. Award Amount: $196,787.00
Grantee Type: Local Government Agency
Address: 600 E. Walnut
Columbia, Missouri
65201
Contact Person: Sgt. Lioyd Simons Telephone #: 573-874-7606

Contact Address: 600 E. Walnut
Columbia, Missouri
65201

DOJ Grant Manager: Linda Hill-Frankiin DOJ Telephone #: 202-514-0712

Policy Statement:
See: htip:/iwww.gocolumbiamo.com/CouncilfColumbia_Code_of_Ordinances/Chapter_19/176.html
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Step 4b: Narrative Underutilization Analysis

Given the small numbers in the job categories Officials/Administrators {0), Professionals (1), Technicians (0), Protective
Services: Non-Sworn (11), Administrative Support {16)Skilied craft (1), and Service Maintenance(1)it is difficult to
interpret the level of underutilization in each job category as significant in relation to the relevant community fabor market.

There is underutilization of Black or African American females (-2%), Hispanic or Latino males (-2%)and white males(-
5%)in Protective Services: Sworn-Officials. There is also underutilization of femaies in the Protective Services: Sworn-
Patrol Officers in 4 categories including white (-27%), Hispanic or Latino {-1%), Black or African American (-4%), and

Asian {-1%).

In keeping with the City of Columbia's commitment to having a workforce that reflects the community it serves, the City will
continue to examine recuritment practices to see if there are more effective ways to recruit more females in all categories
for Protective Services: Sworn-Patrol and Black or African American females in Protective Services: Sworn-officials. In
addition, the City will review recuitment and retention efforts for Hispanic or Latino males and white males in Protective

Services: Sworn Officials.

Step 5 & 6: Objectives and Steps
1. Monitor vertical movement of minority and female employees.

a. There is underutilization of Black or African American females, Hispanic or Latino males, and white males in
Protective Services: Swaorn Officials. Most of the positions in this category are filled by internal promotion. Based on
this information; the City of Columbia will continue to track the vertical movement of these employee groups to insure
that their moves are occurring at an appropriate rate. Efforts will be made to identify training opportunities that will
help prepare employees for advancement and will continue to be administered on a non-discriminatory basis.

2. Monitor Hiring Process.

a. There is underutilization of females in Protective Services: Sworn-Patrol Officers in 4 categories including White,
Hispanic or Latino, Black or African American, and Asian. Our hiring process is formal and structured to the extent
that a standard set of Interview questions with benchmarks is aksed of all applicants. Qur selection process is non-
discriminatory and the City of Columbia will continue to monitor it to insure that it does not eliminate a significantly
higher percentage of females than any other group. Under no circumstances will higher standards be imposed on
females than the standards utilized for others. We will continue to utilize panel boards for our oral interview process
consisting of two ar more members, one always being a human resources representative.

Step 7a: Internal Dissemination
1. A hard copy of the EEOP will be distributed to the Police Chief and his command staff.

2. A copy of the EEOP short form will be posted on the web site.

3. A hard copy of the EEOP will be maintained in the Human Resources Dept. and will be made avallable to all
employses upon request.

Step 7b: External Dissemination
1. A copy of the EEOP short form will ba posted on the web site.

2. Ahard copy of the EEOP will be maintained in the Human Resources Dept. and will be made available upon request.
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain exiensive
empioyment data by race, national origin, and sex, even though our organization may not use all of

this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

Dby 1R owechy w/1)o%

[signature] () (title] [date]
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